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But what about the men who raise the children of other men in so-called transnational families, step and
patchwork families, or adoption? In detailed biographical interviews with former foster children it
became clear that the transition to the foster care family is a central experience in their biography. They
are confronted with strangers and have to get to know a new family and their culture.

Permanent relationship with own children but still the norm for e.g. most single-handed, the non-
marital partner relationships with children, adoptive and stepparents. For example, many single parents
believe that a parent alone cannot meet all child needs.

In contrast to the whole family, single parents have to take over the role of the partner. This new
role is usually exercised differently by fathers and mothers. This is also dependent on the situation or the
distribution of roles in the whole family. The family and the familiar living together are in a conflicting
area of the implementation of social norms and values and the educational task with their educational
requirements and is further dependent on the resources that are available. By increasing
individualization and pluralization there is a risk that this field of tension will expand in the form of
SCISSOrs.

Key words: active fatherhood, models of fatherhood, culturality of family constellations, family
culture.
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PEDAGOGICAL MODEL OF FORMATION
OF INFORMATION COMPETENCY OF FUTURE MANAGERS
OF SOCIO-CULTURAL ACTIVITY

Lyubov Kravchenko,
Natalia Yaremaka

Y cmammi 6 pycai nompe6 cynacho2o cycninbcmea 6 KOHKYPEHMOCNPOMONCHUX haxieysax ons cghepu
KVIbIMYpPU PO3KPUIO MONCIUBOCTHI KOMHEMEHMICMHO20 Ni0X00y w000 3abes3neyenHs AKOCmi nid2omosKu
maxux ¢haxieyie. 11i0 menedocmenmom coyioKynbmypHoi OILbHOCHE PO32TAHYMO OOHY 3 NOPIGHSAHO HOBUX
cheyianbHocmell, sIKa 3a6e3ne4ye NOEOHANHS COYIANBHO20, KVIbMYPOIOSIUHO20 A Ne0a202TUHO20 ACeKmie
npoghecii 11 sidobpadicye cghepy 6i0nosioHoi npogecitinoi distbHOCmi ocobucmocmi, wo peanizyemvcs y
npocmopi c80600U Ui HEBUMYUIEHO20 BUOOPY KOJCHOIO JHOOUHOIO0 WLISXIE 3abe3neyenHs ceoix nomped ma
inmepecis. 3anpononosano neoazoziuny MoOenb, KA 0036018€ YITICHO YAGUMU npoyec QopMyeanisl
iHGhopmayilinOi KoMnemeHMHOCI MAtiOYMHIX MeHedXdCcepi8 COYIOKYIbIMYPHOL OIIbHOCI, GUIHAYUMU 1020
CIpPYKMYypYy, IEPAPXilo KOMNOHEHMI8, IXHI 83AEMO38 S3KU I 63AEMO0iI0 8cepeduHi cucmemu ma i3 306HIUHIM
cepedosuwemM, ypaxyeamu HeoOXiOHi ocimHi Aeuwa ma npoyeoypu U CHPOSHO3Y8AMU COYIANbHO Ma
iHOUGIOYabHO 3HAYYWi pe3yibmamu npoghecitinoi nidcomosku paxisyis yiei eaysi.

Knrwuoei cnosa: nedacociuna moodenb, MauOYmHi MeHeoxHcepU COYIOKYIbMYPHOI  OisLIbHOCHII,
iHGhopMayiiiHa KOMNEMEHMHICb, IHEOOPMAYIUHO-KOMYHIKAYITIHI MEXHON02IL.

Modern transformations in the system of higher education in Ukraine are connected with
the spread of the ideas of European integration of educational systems of different countries,
with changes in the strategies and structure of the educational sector, with the need for
introduction of new social, scientific and pedagogical, telecommunication and information
technologies of vocational training. The successful implementation of these socio-educational
strategies requires the updating of traditional ways of mastering information, as well as the
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development of software for teaching in higher education, the use of the latest information and
communication technologies, adaptation of methodological developments for the effective
formation of information competence of future specialists.

First of all, it concerns the professional training of future managers of socio-cultural
activities, which should be prepared for the effective development of information flows and
technologies at all administrative levels of the organization of culture and the leadership of
groups of specialists in various spheres of socio-cultural activity. Their training needs to update
the traditional content of cultural, socio-cultural, leisure and management disciplines, the
introduction of new pedagogical models, the formation on this basis of the readiness of a
specialist for effective self-realization in the field of socio-cultural and leisure activities.

The analysis of a complex of sources within the framework of the research problem has
shown the urgency of the formation of information competence of future managers of socio-
cultural activities. The simulation of the corresponding educational process is based on the
theory of a systematic approach to the study of pedagogical phenomena (P. Anokhin,
Y. Babanskyi, V. Slastonin, etc.), methods of constructing knowledge models in a subject
professional area (I. Lerner, L. Friedman, etc.) Concepts of the technological process of the
educational process in the conditions of continuous professional education (A. Nisimchuk,
S. Sysoev, O. Pechot, etc.).

The purpose of the article is to describe the developed pedagogical model of training,
which provides a component structure aimed at the formation of professional information
competence of future managers of socio-cultural activities, their readiness for creative
professional activity and effective provision of production functions, and the education of
creativity of specialists in the measurement of common cultural values.

The analysis of the ideas and provisions of the methodological and theoretical approaches
and the didactic foundations of the organization of the process of professional training allowed to
fix the initial positions in the development of the model: in the paradigmatic aspect — the
coexistence of different educational concepts; in content — systematic development of
information competence in the context of higher professional education; in the structural — the
project integration of cultural, pedagogical, leisure, administrative educational disciplines; in
technological — application of information and communication technologies of training of a
specialist; in organizational and management — the introduction of new achievements of socio-
cultural management.

The development of a model for forming the informational competence of the future
manager of socio-cultural activities envisaged the construction of a synergetic system
characterized by: the possibility of self-organization and structural adjustment, active and
continuous improvement of internal system connections; promising qualitative positive changes;
dialectical interaction of components, subsystems, elements and parts. Thus, the proposed
guidelines for designing the model led to the consideration of a complex of technological
processes associated with its design, goal-setting, forecasting and practical implementation in the
unity of the positions of personal, competence, integrative, cultural, marketing, system-
synergistic approaches. The foundations for the goal setting of the training of future managers of
socio-cultural activities made it possible to present the multifaceted goal of informational
competence formation that would enhance the knowledge of future managers of socio-cultural
activities (cultural, leisure, management), development of their abilities to apply information
technologies in professional activity, crystallizing the clear personal needs of each specialist in
self-development in the field of culture and leisure.

For the study it is important to note that the main tasks of informational competence
formation are: enrichment of knowledge and skills in the field of informatics and information
and communication technologies, development of intellectual and communicative abilities,
implementation of an interactive dialogue in a single information space, and the tasks of
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development of information competence are seen in a number of functions: cognitive,
communicative, adaptive, normative, evaluative and informative [3; 5]. Considering the
information competence of a specialist in the sociocultural aspect, we note that there is a
mutually reciprocal link between each member of society and the information competence of
society.

The theoretical analysis of scientific sources and normative documents on the problem of
formation of information competence made it possible to realize its multifunctionality in socio-
cultural, artistic-professional and creative-personal dimensions, which determined the integrity
and indivisibility of the system of training, allowed to determine in the context of higher
education the future manager of socio-cultural activity leading modern aspects of forming the
information competence of a future specialist.

The humanistic aspect is aimed at forming an active position in the future manager of
socio-cultural activity in understanding the world and national cultural experience, creating
conditions for comprehensive self-development and self-realization in the socio-cultural sphere,
developing the skills of using information technologies in the process of constructive
cooperation for solving cultural and leisure issues, gaining dialogue skills communication in a
team and with representatives of different ethnic groups, cultures, subcultures on the basis of
equality, mutual respect and tolerance.

The cognitive aspect is oriented to acquaint students with the main provisions of the
philosophy of culture, the dialectics of the historical development of domestic and world art,
national traditions of regional cultures and socio-cultural activities, aimed at developing creative
skills to use acquired knowledge, constantly enrich them, aware of the need for readiness for
professional professional activities and inventions own creative style of work.

The value-orientation aspect provides assimilation of the students — future managers of
socio-cultural activity — the value basis of a productive solution to various life and professional
problems, the generation of criteria for evaluating leisure activities, phenomena and spiritual
values of culture, which are aimed at the personal formation of a specialist in the field of culture
and leisure, the upbringing of moral and ethical principles and norms of behavior, awareness of
their own needs, interests and attitudes.

The integration aspect was realized the synthesis of certain elements of the professional
consciousness of future managers of socio-cultural activity, to a certain extent, according to the
criteria of the commonality of the general laws of information culture in the socio-cultural
sphere, united the design and creative methods and forms of work that contributed to the
improvement of orientation in the measurements of various artistic styles, periods, types of
leisure and predetermined the unity of the goals of related disciplines in the general purpose of
training a competitive manager of the leisure industry.

The main objective of the organizational aspect of training a specialist was constructive
obtaining of cultural knowledge, the logic of selection and planning of the content of disciplines,
the optimality of the ratio of classroom and independent work, co-creation of teachers and
students, which formed the experience of self-control and self-discipline in the development of
information competence.

Systemic and synergetic development of all components of information competence in the
educational space predetermined their effective functioning in higher cultural education in
accordance with the determined purpose aimed at the future manager of socio-cultural activity as
a creative, independent personality in the socio-cultural environment, which is confirmed by the
analysis and specification of the content parameters of cultural education.

Thus, the proposed model for forming the informational competence of the future manager
of socio-cultural activity is in line with the scientific theories of pedagogical management of
higher education, which serve as the basis for determining the following main tasks of the
professional training of this specialist: the implementation of educational activities, which
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implements the training of specialists of the socio-cultural sphere of certain educational and
qualification levels for state standards; carrying out scientific and technical, artistic, cultural and
educational activities and leisure activities; ensuring the implementation of a social order for the
training of managers of socio-cultural activities; education of own scientific and pedagogical
personnel. According to the positions of the selected methodological and theoretical approaches,
the process of formation of informational competence of future managers within the limits of
culturological vocational education is also conditioned by their active interaction with the
external environment.

To identify the external context of the model, turn to the concept of «pedagogical
management», which highlights the features of modern management of the pedagogical system,
taking into account the interaction of external and internal factors, as well as the impact of the
market of educational services and market economy [1]. The tasks of pedagogical management
in the practical and technological aspect are the development of tools and methods that promote
the search for effective ways of implementing educational goals, and the corresponding
organizations of the activity of educational structures, where the result is a rise in the quality of
professional training of specialists. The leading criterion for pedagogical management is the
competitiveness of a higher education institution and its graduates in the modern labor market,
reflecting the dynamics of the adaptation of the pedagogical process to rapidly changing external
influences. Therefore, in the process of modeling, account was taken of the following types of
factors: socio-demographic, natural, cultural; the amount of marketing information; labor market
conditions; structure of the industry, availability and strategy of competitors; requirements of
consumers of artistic, cultural or leisure products; political and legal foundations [1; 2]. The
external parameters of the educational services market in education are defined: the nature of
demand for specialists in the field of culture; legal conditions of university education; the level
of integration of Ukrainian and world cultural education; the content and requirements of the
educational standard, the structure of the specialty. The necessary factors that shape the internal
management education system in the field of culture were also taken into account: the
documented concept of goals and priority directions of educational activity; organizational
structure and division of functions in subdivisions; scientific and pedagogical staff, information
and material and technical resources.

Taking into account the above mentioned, the managerial context of the implementation of
the model of information competence formation took into account all the considered
relationships and outlined the management parameters of the educational process in relation to
the organization and implementation of the mechanisms of interaction and performance of
production responsibilities by the subjects of training, ensuring the operational control of the
results in relation to the following main functions: substantive content, ensured the formation of
information competence in the course of mastering the planned socio-cultural program D and
related disciplines, whose content meet modern demands of social and cultural activities;
informational and technological, which required the availability of educational information
resources (educational and methodological complexes of cultural, pedagogical, leisure and
administrative disciplines, library and methodological foundations, multimedia equipment,
computer programs, electronic textbooks, etc.); professionally-communicative, which determined
the requirements for the selection of competent teachers who are able to implement the stated
goals of professional training of a future specialist in the organization of highly professional
pedagogical communication; administrative method that enabled the effective implementation of
modern information and communication technology teaching (method of mastermind (or mental
maps), case method, project method, Delphi method, multimedia technology, Smart board
technology, Internet technology, virtual technology, etc.).

In the process of implementation of the proposed model of information competence
development of future managers of socio-cultural activities, theoretical conclusions of scientists
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concerning the modular organization of the educational process in higher educational institutions
were applied: the substantiation of the essence of modular studies (A. Aleksyuk, 1. Bohdanova,
A. Furman); the disclosure of the essence of the modular design of the content of training
(N. Bordovskaya, G. Melnychenko, P. Podkassisty); as well as those in which the concept of
modular learning based on the principles of dynamism, separate perspective, creative activity,
parity, level methodological assistance in the allocation of modular elements of content is
substantiated [5].

The urgency of structuring the process of formation of information competence on a
modular basis is objectified by the dynamics of phased integration of socio-cultural project and
educational activities in the gradual movement from reproductive to creative skills, a significant
amount of professionally necessary cultural knowledge and practical skills in diverse academic
disciplines, increasing social requirements for the professional training of managers of socio-
cultural activities, possessing information competence, and the need for plan increase in the level
of his continuous self-development and self-realization. The professional orientation of
information competence of future managers of socio-cultural activities provided problems in
designing the content of each module in the direction of motivating creative activities of students
during the acquisition of socio-cultural learning material.

The modular construction of the content of information competence of managers of socio-
cultural activity was based on universal pedagogical laws, expressed by a purposeful selection of
educational material and its composition into target blocks, the completeness of educational
material in each block, its comprehensiveness and integrity; ensuring the relative independence
of the module and its logical completeness; methodological support to the process of mastering
the material by students and feedback with the teacher.

In this context, the methodological goal of the modules of the formation of information
competence was the acquisition of separate components of the content of each discipline that
correspond to the professional and pedagogical tasks of learning, the selection of each module of
the appropriate types, forms and methods of training, their coordination in time and the
formation of an integrated methodological complex, which will lead to expected result. The main
requirements formulated by G. Padalka became the condition for the conclusion of such a
modular complex: adaptability of pedagogical methods to individual rates, needs and educational
interests of each student, which became the driving force of activating learning and personal
growth; mobility of the updating of educational material and methodological approaches that
ensured timely overcoming of outdated forms of studying cultural, pedagogical, managerial
disciplines and orientation on modern socio-cultural processes; the variability of the module
construction, which revealed the specifics of cultural studies in the modifications of the
«portions» of the material, the length of time to master the topic, an expedient way of sequential
systematization of tasks; classification orientation in the choice of guidelines for structuring the
content of the educational process (styles and genres of art, stages of artistic development of the
individual); professional orientation, which ensured the integrity of the formation of information
competence of future professionals [3].

The practical significance of the results of the study is contained in the development and
implementation of the pedagogical process of higher educational institutions: organizational and
methodological support for the formation of information competence of future managers of the
leisure industry (curriculum of specialty 6.020101 «Manager of leisure industry, recreational
resources and technologies», educational and work programs of disciplines «Technologies
cultural and leisure activities», «Management and marketing in the field of culturey,
«Management of the leisure industry», «Management Information Technologies and a special
course on the choice of students», «Information Technologies in the Leisure Industry». The
materials can be used for the creation of textbooks, manuals, the development of training courses
in the management of the leisure industry, cultural disciplines, cultural and leisure activities, in
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the process of advanced training teachers of artistic culture in institutions of postgraduate
pedagogical education.

The practical realization of the goals and tasks of the professional training of future
managers of socio-cultural activities was ensured by the development of a block-modular
educational system based on multi-level integration, which took place horizontally (combining
the content of courses, interdisciplinary connections) and vertically (introduction of universal
categories of complex metaproject integration).

At each stage of the formation of information competence provided by the pedagogical
model, the leading forms of organization of work of students were used, which included:
academic activity, academic activity with elements of professional tasks, educational and
creative activity, educational and professional activities, research activities, socio-cultural and
entertainment project activity. The gradual transformation of these forms of development from

reproductive to creative forms was the essence of the organizational and technological
component of the model. The procedural component was reflected in a variety of control
activities at each stage of its implementation: diagnosis of students' progress in academic
disciplines; test of readiness for creative work; control test (current, semester, final, resultant).

Thus, the proposed pedagogical model of informational competence formation of future
managers of socio-cultural activity has become the system-synergetic structure that provided
favorable conditions for future specialists' development of components of informational
competence (cultural-gnoseological, leisure-technological, axiological-motivational) subject-
matter and practical-applied means implemented by a set of appropriate methods.
Implementation of this model in the practice of preparing future managers of socio-cultural
activities in the educational process of the Poltava V. G. Korolenko National Pedagogical
University and a number of other universities of Ukraine allowed to investigate the state of
formation of the investigated competence of future specialists, to measure it in a criterion and
level, and to represent recommendations regarding the improvement of the specified segment of
vocational training.
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KPABYEHKO JI., SIPEMAKA H.

HEJATI'OTHYECKAA MOJEJIb ®OPMUPOBAHMUA
HH®OPMAIIMOHHOU KOMIETEHTHOCTH BY IYIIIUX MEHE/UKEPOB
COOUOKYJIbTYPHOU JEATEJIBHOCTH

B cmamve 6 xommexcme nompebHOCHEl COBPEMEHHO20 00Wecmea 6 KOHKYPEHMOCHOCOOHbIX
cneyuanucmax 0 cghepvl KYAbmMypbl PACKPbIMbL 803MONCHOCHU KOMNEMEHMHOCHHO20 H00X00a K
obecneuenuro Kavecmea ux noo2omosku. 1100 MeHeOHCMEeHMOM COYUOKYIbIMYPHOU OesimenlbHOCHU
noOpo3yMesaemcs 0OHa U3 CPASHUMENbHO HOBbIX CneyualbHoCcmell, Komopas obecnevusaem coeounenue
COYUANLHO20, KYNbMYPOLO2UHECKO20 U Ne0az02ui4ecko20 dcnekmos npogheccuu u omobpadicaem my
cpepy npogheccuonanvroll 0eamenbHOCmu IUYHOCHU, KOMOPAs Peau3yemcs 6 npocmpancmee c80600bl
U HenpuHyH#cOeHHO20 BblOOpa KaMCObIM Yelo8eKoM nymelli obecneueHus Cce0ux nompedHocmel u
unmepecog. Ilpeonodcennas neodazocuyeckds MoOelb NO360JAen YeloCHmHO Npeocmagums npoyecc
Gopmuposanusi UHGOPMAYUOHHOU KOMNEMEeHMHOCU — OYOYWUX —MEHeOHepo8 COUUOKYIbMYPHOU
OesimenIbHOCMY,  ONpeoelums €20  CMPYKMypy, —Uepapxuro KOMNOHEHMO8, UX B83aUMOCEA3b U
83aumodeticmeue GHYmMpU cucmemvl U ¢ GHewHell cpeooll, yuecmb HeoOX00uMmvle 00pazo8amenvHvle
SA6NEHUSL U NPOYEeOypbl, CNPOSHOZUPOBAMb OOWECMBEHHO U UHOUBUOYATbHO 3HAYUMbBIE  Pe3YIbmMambl
npogeccuonHanbHol NOO20MOBKY CREYUATUCTIIO8 MO OMPACTU.

Knroueevle cnoea: nedacocuueckas mooenb, 0Oyoywue MeHeddicepvl  COYUOKYIbMYPHOU
oesamenbHOCmu, unpopmayuonHas KOMNEmeHmHOCHb, UHDOPMAYUOHHO-KOMMYHUKAYUOHHDLE
MEeXHON02UL.

KRAVCHENKO L., YAREMAKA N.

PEDAGOGICAL MODEL OF INFORMATIVE COMPETENCE
OF FUTURE SOCIO-CULTURAL MANAGERS

In the article, the authors reveal the needs of modern society in the competitive specialists for the
sphere of culture, the possibilities of the competent approach to ensuring the quality of training of such
specialists. The managerial context of the implementation of the model of information competence
formation took into account all the considered relationships and outlined the management parameters of
the educational process in relation to the organization and implementation of the mechanisms of
interaction and performance of production responsibilities by the subjects of training, ensuring the
operational control of the results in relation to the following main functions: substantive content, ensured
the formation of information competence in the course of mastering the planned socio-cultural program
and related disciplines, whose content meet modern demands of social and cultural activities;
informational and technological, which required the availability of educational information resources
(educational and methodological complexes of cultural, pedagogical, leisure and administrative
disciplines, library and methodological foundations, multimedia equipment, computer programs,
electronic textbooks, etc.); professionally-communicative, which determined the requirements for the
selection of competent teachers who are able to implement the stated goals of professional training of a
future specialist in the organization of highly professional pedagogical communication; administrative
method that enabled the effective implementation of modern information and communication technology
teaching (method of mastermind (or mental maps), case method, project method, Delphi method,
multimedia technology, Smart board technology, Internet technology, virtual technology, etc.)

Implementation of this model in the practice of preparing future managers of socio-cultural
activities in the educational process of the Poltava V. G. Korolenko National Pedagogical University and
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a number of other universities of Ukraine allowed to investigate the state of formation of the investigated
competence of future specialists, to measure it in a criterion and level, and to represent recommendations
regarding the improvement of the specified segment of vocational training.

The content and structure of the process of forming the informational competence of future
managers of the leisure industry during the course of training was further developed. Interrelation
between levels of general professional and informational competence of future managers of the leisure
industry is revealed.The practical significance of the results of the study is contained in the development
and implementation of the pedagogical process of higher educational institutions: organizational and
methodological support for the formation of information competence of future managers of the leisure
industry (curriculum of specialty 6.020101 «Manager of leisure industry, recreational resources and
technologies», educational and work programs of disciplines «Technologies cultural and leisure
activities», «Management and marketing in the field of culture», «Management of the leisure industryy,
«Management Information Technologies and a special course on the choice of studentsy, «Information
Technologies in the Leisure Industry». The materials can be used for the creation of textbooks, manuals,
the development of training courses in the management of the leisure industry, cultural disciplines,
cultural and leisure activities, in the process of advanced training teachers of artistic culture in
institutions of postgraduate pedagogical education.

The proposed pedagogical model allows integraing the process of formation of informational
competence of future managers of socio-cultural activities, to determine its structure, hierarchy of
components, their interconnection and interaction within the system and the environment, to take into
account the necessary educational phenomena and procedures and to predict the results.

Key words: pedagogical model, future managers of socio-cultural activity, information
competence, information and communication technologies.
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Ocobnusy ysazy npudineno ¢paxieysm i cnispodoimuuxam A. C. Maxapenka — C. Kanabaniny, €. Mazypi,
C. Iywmnirosy, T. Tamapunosy, B. Tepcoxomy ma in., sKi 0yau 0OHOOYMYAMU U COPAMHUKAMU BIOOMO20
neoazoea i y4eHozo.

Knrouoei cnosa: Jlumsua mpyoosa xomyna imeni @. E. [[zepocuncoroco, A. C. Maxapenko,
C. Kanabanin, €. Maeypa, C. Ilywnixos, T. Tamapunos, B. Tepcokuii, pobimuuuuii ¢axyibmem,
neoazo2iyHull Nepconal, npogecitini aKocmi nedazozis.

IMocTtanoBka mpodaemu. Jlocuth oOMexeHa KiIBKICTh JDKEPEeNT MICTUTh (hparMeHTapHi
BIJIOMOCTI TIPO XapakTep PO3BHUTKY KaJpoOBOro IMOTeHIiany kepoBaHoi A. C. MakapeHKOM
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